
Inclusivity and Non-Discrimination Policy 

At TLO Film Services, we are committed to fostering a respectful, inclusive, and 

discrimination-free environment both within our company and across every production 

we support. As a trusted supplier of action vehicles to the film and television industry, we 

recognise our role in championing equality and setting a standard of professionalism and 

respect on and off set. 

 

We actively support the values of diversity, equity, and inclusion, and are proud to align 

with the creative industry’s wider goals to reflect and represent the society we serve. 

Our Commitments: 

1. Equal Opportunities in Employment 

• We provide equal employment and advancement opportunities to all, regardless 

of race, ethnicity, gender, gender identity or expression, sexual orientation, age, 

disability, religion, nationality, or socio-economic background. 

• Recruitment, promotion, training, and development are based solely on merit, 

experience, and suitability for the role. 

2. Inclusive Work Environment 

• We strive to create a safe, respectful, and inclusive culture where every employee, 

driver, technician, and production partner feels valued and heard. 

• Discriminatory language, behaviour, harassment, or victimisation of any kind will 

not be tolerated and will be addressed promptly and appropriately. 

3. Representation and Respect on Set 

• Our team is trained to behave professionally, respectfully, and inclusively in all 

interactions with cast, crew, and clients, regardless of background or role. 

• We are sensitive to the diversity of productions we support, and we promote a 

respectful, cooperative presence on every set. 

4. Accessibility and Fair Treatment 

• We aim to make our services and work environments accessible to all, including 

individuals with disabilities. 

• Adjustments and accommodations are provided where needed to ensure everyone 

can participate fully and safely in our work. 



 

5. Training and Awareness 

• All staff receive training on inclusivity, unconscious bias, respectful 

communication, and non-discriminatory practices. 

• We encourage open dialogue and continuous education to ensure our workforce 

reflects the inclusive values of the wider film and television community. 

6. Accountability and Continuous Improvement 

• Any reports of discrimination, harassment, or exclusion will be taken seriously 

and investigated fairly. 

• We regularly review our practices and policies to ensure they remain current, 

inclusive, and aligned with industry expectations, including those of broadcasters, 

studios, and DEI consultants. 

Our Industry Commitment 

TLO Film Services stands with the film and television industry in its mission to foster a 

fair, representative, and inclusive creative landscape. We recognise that inclusivity is not 

a tick-box — it’s a commitment to fairness, dignity, and respect in every action we take. 

 

 


